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An Accessibility Attitude
Accessibility is often thought about in terms of whether
someone who uses a wheelchair can get into a building.
In truth, accessibility is much broader than that. Designers of products, buildings and services are considering
needs of a wider range of users these days and there is a
constant push to improve on the last model. Four years
ago our province passed the Accessibility for Manitobans Act. As the Standards under this Act come into
force, we should see increased access for all people in
Manitoba.
If we enter a building with multiple floors, we have
come to expect that there will be an elevator, even if we
are fully able to climb stairs. We are grateful for power
doors when we are carrying a heavy load into a building
and we love that we can drive and talk on the phone
thanks to wireless Bluetooth in our vehicles. Touch
screens, voice commands on our phones, curb cutaways,
hearing aids, large grip pill bottle lids, wide light switch
toggles, wider doorways, automatic lighting when we
enter a room (even if it’s just a closet or pantry), are just
a few features we have become accustomed to in our
environment. We get so accustomed to using these features that we expect them to be standard and if any of
them were discontinued we would certainly feel inconvenienced. A good accessibility feature benefits people
of all abilities.
Recently we saw that the Manitoba Legislative Building
became physically accessible to people of all abilities.
This is the removal of a barrier for people who may not
have considered public service due to physical barriers.
It now provides for equal access to the opportunity for
public service.
A common barrier enVision sees is attitudinal, based on
false assumptions. The assumption that a person does
not have the capability to understand information, cannot make their own decisions, would not benefit from
attending certain events, or that a social service will look
after all needs. There is a cost to society when barriers
are not removed. When people are not afforded opportunities, society as a whole loses the benefit of their contributions through work and volunteerism, we pay more
in health and social services and we lose out on the human potential that is waiting to be unleashed.

This attitudinal barrier is one that costs nothing to eliminate; there is no requirement to modify a structure or
product. It simply requires people to be treated with
respect, to be seen as a person first with the same needs
and wants that others have.
Assume the person has the capacity to understand and
learn. Ask if you can help – but don’t assume the person needs your help. Speak to the person first, not their
support staff. Provide opportunities - whether it’s access to employment, social groups, sport and recreation,
or faith communities. When the attitudinal barrier is
eliminated, people we serve have increased opportunities
for equality, inclusion and valuable contributions.
Many of us give little thought to accessibility but as we
and our family members age, accessibility becomes more
important. Accessibility benefits everyone, including
those of us who are temporarily able bodied.

Jeannette DeLong,
Executive Director
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David Hoff—Lives Like Everyone Else
David Hoff, M.S.W. is the Program Director
for the Institute for Community Inclusion
(ICI), located in Massachusetts. ICI is an
organization that offers training, clinical and
employment services, conducts research and
provides assistance to organizations to promote inclusion of people with disabilities in
school, work and community activities.
David has an extensive background working
with public systems and community agencies
to enhance employment outcomes for people
with disabilities.
David Hoff recently came to Winnipeg to
speak on enhancing employment outcomes
for people with disabilities. In the day-long
workshop, titled Lives Like Everyone Else,
David walked the audience through how to best support indidivuals with significant disabilities to be fully integrated in employment and the community,
and the role of organizations and staff in making this a reality.

Left Picture
Middle Picture
Right Picture
Staff work in small groups to define the key characteristics of employment for an individual for it to be considered “best practice”.
Left picture: Judy Neufeld. Middle picture: Amanda Smith. Right picture: Sandra Marquez, Lena Wilkinson, Fola Bolumole.

Welcome Alison
You’ll notice a new voice on the phone and a new face at the front desk of enVision’s administrative office. We are happy to welcome Alison Reimer to the admin
team, as the new full-time Office Manager/Administrative Assistant. Alison has established her career in the administrative and customer relations field, predominantly
in the insurance world. She has worked in both the private sector and government,
and has a strong sense of purpose and passion for serving an organization’s needs.
Her experience with fundraising and donations will be an asset to the organization.
Alison has a long-standing family connection to enVision, and is excited for the opportunity to work for a local organization very close to her heart.

Winter 2018
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Happy Birthday Alice!

Alice’s milestone
70th birthday celebration was a joyous
occasion celebrated
with friends and
family in her home.
Alice has touched
the lives of many
people in our community in her years
as a member of her
church and choir, as
well as through her
work at Kindale
Industries. Alice’s
retirement days
spent at enVision’s Retirement Services allowed her to
build even more relationships, and her birthday reflected
the love and joy she has brought to the people in her life.
Friends enjoyed cake and reminisced fondly upon the last
seventy years, and Alice looks forward to her next celebration. Happy Birthday Alice!

Deeply Cherished

Vanessa McIvor passed away Sunday, December 10th at Bethesda Hospital, at the age of 26 with family and friends by
her side. Vanessa will be remembered as being full of life; she
would light up the room with her big smile and laugh. She
loved animals and
was very gentle
toward them. Her
hugs not only
made her happy,
but would spread
joy to others. The
importance of family was very apparent whenever she
connected with
them. Her face lit
up when they
spoke Ojibway and
she was able to
give them one of
her giant hugs. She
touched everyone
in some way and will always be missed. She was deeply cherished by those around her.

Flagrunner an Integral Part of the Pistons Team
A true hockey fan, Joel’s love for the game goes back as long as he can remember. Anyone who attends the games has seen
him running across the stands with the Piston’s flag, celebrating every goal. Joel first started attending games without any
official responsibility and quickly found a way to volunteer at the arena. His enthusiasm for the local hockey team’s success
led him to become the official flagrunner of the Steinbach Pistons. Joel is now employed by the City of Steinbach, working
at the arena during the hockey season, a position that enVision helped him to achieve. He is often joined at the games by
friends he has made on the enVision staff, and his success with the Pistons organization is a true testament to community
inclusion without the need for services. The Pistons President, Grant Lazaruk, wanted to do something special for Joel this
past Christmas as he has come to be an integral part of the games.

Joel shows off his #1 Fan jersey he received from the
Pistons organization for Christmas.

www.envisioncl.com

“Joel has been an incredible addition to Game Days. Joel started out on his
own running the length of the stands with a worn Pistons T-Shirt and a GoPistons-Go Sign. We upgraded his t-shirt to a game used player jersey 3 years
ago. And then we upgraded his worn Go-Pistons-Go sign to an official Steinbach Pistons flag. And then this year we wanted to take it to the next level by
getting him his own official custom made jersey with his name on the back and
a #1 indicating that he is one of our top fans. We are grateful for Joel's dedication to our team and the President of the team wanted to show his thanks by
purchasing Joel his very own jersey.”
- Kevin Geisheimer on behalf of the Steinbach Pistons
Winter 2018

4

enVision Community Living

A LEAN Inventory Assistant
By: Jo-Anne Dalton

ties before finding a match at Loewen.
His job coach, Alex, has been working
alongside Thomas since 2016 and offers a supportive and encouraging
presence. He enjoys watching Thomas
excel in a job that was custom made
for his skills and personality. Thomas
aced the company training and is
adept at following the plant’s security
protocols, not to mention takes his
commitment to workplace safety very
seriously.
Thomas has been working for Loewen for over three years and hopes to
keep his current role as an Inventory
Assistant indefinitely.

Thomas (left) with job coach Alex (right),
on the job at Loewen Windows
Thomas has been working at Loewen since
2013. He started on the “Impact Line”
where he made windows designed to survive hurricanes and high impacts. He
moved into the “Patio Door” department,
where he installed hardware onto big sliding door units. Then, he transitioned into
the role he currently holds.

18,000 steps a day is the norm for
Thomas on the job at Loewen Windows, but on a busy day it’s not unusual for his phone’s fitness tracker to
log over 20,000 paces. In his role as
an Inventory Assistant at the manufacturer of wood windows and doors,
Thomas is responsible for responding
quickly to the needs of each department’s Material Handlers as they contact him to fill the different supply
bins used by the plant in the production of their products.
Thomas began his job hunt at the age
of 21 with enVision’s Eastman Employment Services. They evaluated his
skills and helped him explore a number of local employment opportuni-
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This is no accident—he hasn’t always
held a position that maximizes use of
his physical energy and social talents.
When he first started in September of
2014, Thomas worked in the millshop
department, and then impact. His responsibilities at the time included
feeding the miller and working on
high strength storm windows. His
third position was in patio doors
where he installed hardware. Thomas,
while a hard worker and dedicated to
the job, often had difficulty focusing
on the repetitive tasks because of pent
up energy and a desire to socialize
with his colleagues.
These challenges didn’t deter Loewen
from trying different options to find
one that suited Thomas for the long
term. In most supported em-

ployment relationships, accommodations require only
some thoughtful considerations, and have little to no
cost to the business.

The friendships he has built with his
humour and helpfulness have directly
contributed to achieving the position
he holds today. Thomas’ knowledge
of the plant’s layout and storage area
is second to none and Loewen recognized the opportunity for an improved process of inventory stocking,
while also giving Thomas a more fulfilling role. In each department, Material Handlers were restocking their
items and emptying their bins multiple
times a day from the warehouse storage area. Loewen saw the opportunity
to create a more efficient inventory
process that benefited directly from
Thomas’ skills and expert knowledge
of the building’s layout. One year ago,
Thomas was officially hired as a full
time Inventory Assistant, solely responsible for restocking the different
materials in each department, freeing
the Material Handlers to stay on the
job and simply request the needed
materials.
To allow each department to communicate with Thomas, Eastman Employment Services has provided
Thomas with a personal electronic
device. Material Handlers across the
plant text Thomas when they run low
on a needed item or a bin is full, and
Minister of Health, Kelvin Goertzen, visited
Thomas at Loewen October 2016 for
#MLA2WORK Day, an initiative that brings
awareness to inclusive employment. Thomas enjoyed
working with Kelvin, “He’s a pretty cool guy”. He
watched closely and kept Thomas on task, where he
was working in the patio department at the time.

Thomas’ favorite part of the job has
always been the interaction with other
staff. “Some people joke around with me
and make the day go faster”.
www.envisioncl.com
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Continued from previous page...

Thomas adds the needed items to
his route.
Not only is Loewen an inclusive
employer committed to a diverse
workplace, they are also committed
to their business model of continuous innovation, growth and teamwork. The company’s LEAN
THINKING model is one that encourages employees to contribute to
an efficient workplace by minimizing waste and increasing value.

Being a valued employee has inspired Thomas to make direct contributions to the LEAN Thinking
model by implementing time saving
changes to the inventory system.
Where part of his role used to involve visiting each department on
foot to collect one of the hundred
or so individual rag bins and dump
them one at a time as they filled up,
Thomas’ suggestion to push a cart
along his route allows him to dump
multiple rag bins in one tour of the
factory. He has also created a special inventory compartment in each
department for the often needed
sealant tubes, a restocking function
that he was often performing multiple times a day in each area.
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Take Your #MLA2WORK Day 2017
Take your MLA to work day 2017 once again saw great success in the
Southeast. On Friday, October 27th, enVision’s Eastman Employment
Services invited local MLAs to join the workforce celebrating employment inclusion of Manitobans with Disabilities across Manitoba.
Take Your MLA to Work day celebrates the contributions that Manitobans with disabilities are making (and are capable of making) to healthy,
productive, and inclusive workforces in Manitoba. Eastman Employment Services provides employment services to nearly 200 people
per year in Southeast Manitoba.
Counter-clockwise from top: Earl
Funk with MLA Kelvin Goertzen
(Steinbach) and Teighlor at Earl’s
Meat Market. MLA Cliff Graydon
(Emerson) visits Patrick at St Pierre
Bigway as well as Donald shows
MLA Bob Lagasse (Dawson Trail)
the ropes at Normandeau Sheet
Metal. Thank you to each MLA
who participated in this initiative of
the Manitoba Supported Employment Network (MSEN).

These types of cost-saving
contributions are just a
small example of the mutual benefit of inclusive
employment.
When he’s not working, you can
find Thomas in Loewen’s Bistro,
gaming on his mobile phone or
watching YouTube videos. Weekends bring a commitment to more
physical activity, teaching himself
IT skills on one of his laptops, and
spending time with his parents,
brother and the family Chihuahua.
www.envisioncl.com
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Family resource corner
enVision Family Engagement Day

Saturday, March 3, 2018. 9:00am—4:00pm

Steinbach Curling Club, Granite Lounge. 357 Elmdale Street
Please join us on March 3 for a full day event focused on
families and topics that impact your family members.
Rose Flaig, past Executive Director of Community Living Manitoba will present the Family Guide to the Vulnerable Person’s
Act in the morning session, and Leanne Fenez of Abilities Manitoba and a Director at St. Amant Centre will be holding a Quality Assurance Focus Group in the afternoon, one of six to be
held across the province. The goal of these focus groups is to
discover and develop four things:
1.

What does a good life look like?

2.

How do we know when people are living a good life?

3.

What do we need to do to help people to live a good life?

4.

What tools will help service providers improve their services or help people in the best way possible?

Family Gathering 2018:
A Conference for Families
Friday & Saturday March 23 & 24, 2018
9:00am to 4:00pm
Victoria Inn, Winnipeg.

Informed, involved and confident
families are the most effective advocate for their family member.
Families are the best resource to
support other families.
Families are experts when it comes
to knowing their family member.

Abilities Manitoba along with the Department of Families is
developing a quality assurance framework with defined outcomes, standards and measures to know whether people are
benefiting from the supports they receive.
If you can’t attend, but would like to contribute to the forum,
Abilities Manitoba invites you to complete the feedback form at
www.surveymonkey.com/r/LFTXRXR

Family members of people labelled with an intellectual
disability are invited to come together, learn and
connect. If you are a parent, sibling, relative who feels
they would benefit from attending the gathering, or are
wondering if you are the right person to attend, please
call or email Wendy Vogt aclmb@aclmb.ca or(204)7861607. Space is limited.

We will end the day with an information sharing and open discussion about Supports Intensity Scale Assessments that are
impacting funding for your family members.

If you are interested in attending this event but have
financial restrictions, please contact enVision's Executive
Director, Jeannette DeLong for registration sponsorship
and accommodation options.
jdelong@envisioncl.com (204)326-7539

Please RSVP with Alison Reimer at the enVision Office
(204) 326-7539 or email admin@envisioncl.com

Ben Lachance Lawn Care &
Snow Removal
Ben Lachance Lawn Care & Snow Removal is a local Steinbach business
specializing in—you guessed it—lawn care and snow removal! Ben’s passion for business has paid off and he is keeping busy on his brand new
Kubota L3301 snow removal tractor, clearing both residential and commercial property around town.
www.envisioncl.com
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A Blue Suede Christmas




enVision's annual Christmas
banquet was held this year at
Friedensfeld Community Centre on
Thursday, December 7th. The
Winter Wonderland gala saw employees and their guests dressed in
their best for a performance and
comedy routine by special guest
Elvis (Corny Rempel). Staff
bodyguards were needed for the
VIP celebrity superstar, so enVision
Left to Right: Henry Salazar, Kyle Jones,
staff donned their toughest looks
Arthur Razon, Corny Rempel, James Bell
and escorted the
Congrats to the winners of the Christmas King of Rock N
Banquet Door Prizes:
Roll into the hall
Amanda Janzen-Vandoorn Wireless headphones
amidst cheers and
Audrey Harder
Table top heater
whistles.



Alice Doerksen

Cuisinart Mixer



Judy Neufeld

Bluetooth Speaker



Cornelia Alder

Jets Tickets

Fifty Years of Service
enVision’s Eastman Recycling Services and Kindale Industries held their annual service awards during their Christmas Banquet. Recipients of the awards were greeted by the
committee and received their gifts to applause and appreciation from all in attendance. Special thanks to John and
Carl who received their awards for FIFTY years of service.
Congratulations to all who were recognized.
Left, John receives his award for 50 years
service at Kindale Industries
Below: Charlene receives 35 year
award at Kindale Industries

Above: Jerry receives his 20 year service
award and left: Kenton receives 15 year
award at Kindale Industries

Winter 2018

Dancing the Night Away
Kindale and
Eastman
Recycling
Services celebrated with
their annual
Christmas
party at
Friedensfeld
Community
Centre on
November
17th. The
traditional
meal of fried
Rachelle & Tim tearing up the dance floor
chicken,
meatballs and
all the fixings started off the evening, which
continued with service awards for longstanding
employees of both enVision organizations, and
ended in a night of dancing and entertainment
by The Darryl Marsch Band.

www.envisioncl.com
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Commemorative Giving
The enVision Foundation is often the recipient of
commemorative and memorial donations. We
welcome donations to honour the passing of a
loved one, or to celebrate a special occasion. Your
donation is a meaningful way to celebrate the life
of someone dear to you while making an impact
on the lives of people in your community. Your
donation will be used to support the programs
and services of enVision Community Living and
to inspire equality, inclusion and the value of all
people.
Your donation will be recognized with a tribute
card sent on your behalf to the family or individual being honoured. Please include the family’s
mailing information when making your commemorative donation to ensure we can send them an
acknowledgment of your gift.
Monthly donations can also be designated to honour a loved one. Simply fill out our monthly donation form and return with a void cheque and
the name of the person being honoured. Commemorative monthly donations will be featured in
the annual winter issue of the enVision Community Connections Newsletter.

$10
$20
$50
$___ Other

84 Brandt Street, Steinbach, MB R5G 0E1

The enVision Foundation exists to
support programs and services of
enVision Community Living.
Donation options include:

Mail

Online
(www.envisioncl.com)





Commemorative
Monthly Giving
Planned Giving

For more information on how you can help, email
jo-anne@envisioncl.com or visit www.envisioncl.com

Facebook.com/envisioncl

enVision Foundation Monthly Giving Program

VOID Cheque is enclosed
Phone
Signature
Email

Charitable Registration Number 87199 0016 RR0001

Name
Address
City
Prov, Postal Code

*Withdrawals will be made on the 15th of each month or the
following business day where the 15th falls on a weekend

If you would like to receive your copy of enVision’s Community Connection
newsletter by email, please notify our Fundraising Promotion Coordinator,
jo-anne@envisioncl.com
For information on all registered charities in Canada under the Income Tax Act please contact: Canada Revenue Agency: www.cra-arc.gc.ca/charities
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