
2017-2018

ANNUAL  
REPORT

community living



enVision Community Living is a non-profit, community-based 
organization committed to delivering supports and services that 
provide people who live with an intellectual disability opportunities 
for personal growth and development, and opportunities to live the 
life of their choosing in the community.

enVision recognizes the intrinsic value of each person and his or her 
right to make informed choices and to access services. This belief 
shall govern the delivery of supports and services and is more fully 
set forth by the following principles:
1. Each person shall be treated with respect and dignity.
2. Each person has the capacity for growth and development and 

shall be encouraged and supported in reaching that capacity.
3. Each person shall have access to the most normal and least 

restrictive social and physical environments consistent with his 
or her needs and choices.

4. Each person shall be heard and involved in decisions  
affecting his or her life.

5. Each person shall have access to supports and services that 
recognize and address his or her unique capacities, needs  
and choices.

6. Each person shall have access to supports and services 
that strengthen family relationships, promote community 
involvement and build friendships.

MISSION  
AND VALUES
enVision 
Community Living 
exists to inspire 
equality, inclusion, 
and the value of 
all people.
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How quickly another year has passed. When reflecting on 2017/2018 we note 
that it did not come without its challenges.  One of these challenges has 
been the aftermath of the fire at Eastman Recycling Services.  Thank you 
to leadership for efficiently dealing with insurance companies, contractors 
and providing the means to maintain our recycling contracts with continued 
recycling pick-ups during the closure of the plant.  

The expired Service Purchase Agreement with the province created some 
uncertainty as drafts of the new version raised concerns that our revenue from 
fundraising and sales would be at risk. These additional dollars are important 
to us as they provide us with opportunities to ensure value added supports are 
available to people we serve; beyond what government funds. The release of a 
final version of the Agreement has been delayed, as Abilities Manitoba works 
with the province to ensure that the interests of organizations from across the 
province are protected.

For the last six years we have raised the concern that there had been no general 
funding increases from the province. This last year we received a minor increase 
of only .75%, which does little to address the years of shortfall compared to 
inflation. While we appreciate the consideration of the increase, we continue 
to be concerned about where services to vulnerable Manitobans fall on the 
government’s priority list.

With impending retirements of some management staff in the coming years, 
our continued investment in leadership development sets the stage for 
succession planning and ensures good leadership for the future.

A few highlights of 2017/2018 are the purchase of a new and much needed bus 
for Kindale, and the purchase of a new home on Alderwood which provides a 
beautiful home for two young women who have moved from their family home 
into a place they can call their own.

We truly value the dedication of our employees, and the support of our 
community and financial donors.  Your support enables enVision to provide 
quality services to those whom we support and their families.

THANK YOU!

REPORT  
FROM THE 
PRESIDENT





We continue our commitment to success by acting on the three directions of 
the organization. 

1. Invest in the knowledge, well-being and engagement of employees.

2. Seek to understand the needs and desires of each person served, and 
honour their autonomy in order to facilitate inclusion, equality and valued 
roles.

3. Partner with stakeholders by seeking to understand their needs and 
perspectives, being transparent, and connecting our common purposes.

enVision has  a well-established internal training path for Direct Support 
Workers which has recently undergone a curriculum review. One of our 
priorities this past year has also been to ensure that we sufficiently equip our 
Managers to fulfill their roles well. We are fortunate to have a team of very 
dedicated Managers, many of whom have been with enVision for many years. 
The role of Manager has many varied responsibilities and at times it can be 
challenging to know which important issue takes priority. Getting our resources 
for Managers in order is an on-going process but out of this last year’s focus we 
expect to have an effective orientation and training plan which better supports 
Managers in their roles. 

We were pleased to celebrate with Sheldon Falk as he authored his own book 
which was launched in May 2017. The book is titled “Emmanuel, God Is With 
Us”. The story is set in Russia and follows a new pastor in a church. Sheldon’s 
close connection to people in his church resulted in the major accomplishment 
of becoming a published author. It’s a good example of the positive things that 
can happen for people when community members open their minds and hearts 
to the possibilities of having a relationship with someone who lives with a 
disability, based on shared interests. 

In May 2017 we were very pleased to participate in the selection of City of 
Steinbach and Canadian Tire, as the first ever Chamber of Commerce Diversity 
Award recipients, for their commitment to and demonstration of diversity 
in their workforce. Both employers opened the door for someone to have 
an opportunity to be employed. They have hired someone with a disability, 
adapted the tasks of the job so the person can be successful and continue to 
demonstrate an attitude of inclusion. We were fortunate to have a number of 
business nominations for this award. It’s exciting to see businesses share our 
vision of a diverse community where opportunities are provided for all.

REPORT  
FROM THE 
EXECUTIVE 
DIRECTOR



We hosted a Family Engagement Day in March 2018 with funding from 
Community Living Manitoba. Families participated in conversations 
about the Vulnerable Persons Act (VPA), a potential Quality Assurance 
Framework and the Supports Intensity Scale (SIS). Rose Flaig facilitated 
the Family Guide to the Vulnerable Person’s Act in the morning, engaging 
families in conversation and sharing thoughts about how the VPA impacts 
them. Leanne Fenez from Abilities Manitoba stopped in Steinbach as 
part of her travel across the province to hear what people receiving 
services, their families, and agencies are saying about “What’s a good 
life, what’s working, what do you hope for, and what do you need from 
services to move towards that good life?”  The responses will be used to 
ensure that whatever Quality Assurance Framework gets recommended 
to the province, will reflect the outcomes desired by those receiving 
services. The third topic of the day centered on the use of the SIS by 
the Department of Families to determine funding levels for people. The 
requirement to undergo an SIS assessment in order to receive services 
has brought growing concerns from families and people served. The aim 
was to equip families with information to better understand the purpose, 
process, and outcomes of SIS use.

At Eastman Recycling Services we spent most of the year recovering 
from a significant fire at the plant and dealing with the frustrations of 
re-building. We were able to continue with all of our collection contracts, 
however with the closure of the plant all materials had to be sent to 
Winnipeg. Thankfully our new packer truck arrived shortly after the fire 
which alleviated some of the pressure of keeping all trucks fit to be on 
the road for the eight months of closure. Accessing insurance for ERS has 
become more challenging in the past years and with the fire, we have seen 
this challenge increasing.

Our building at 84 Brandt St. is full and this past year we leased additional 
office space, moving our Supported Independent Living services off-
site. This is not ideal but it has temporarily addressed some of the space 
pressure. We purchased a property at 80 Brandt St. with the intention of 
building new office space but the request for re-zoning was denied by the 
City due to significant opposition from the neighbours. We will continue 
to look for ways to address our administrative space needs. 

This past year we said good-bye to Carol Blatz, Jim Friesen, Vanessa 
McLeod and Shayla Manton. It is a privilege for our dedicated staff to 
provide care and compassion up to the end of someone’s life, and to walk 

alongside families as they say good-bye to their loved one. Each of these 
people holds a place in our hearts and is missed. 

This coming year we will be required to meet our obligations for the 
Customer Service Standard under the Accessibility for Manitobans Act. 
We look forward to improving and formalizing our resources for serving 
persons who have a disability. We are looking at ways to clarify our service 
outcomes so that we can more clearly measure how we are achieving 
our purpose.  As indicated in the President’s report, we are also looking 
ahead to future leadership needs in the organization. We have seen some 
retirements in the past two years and know that we have a number of 
leaders approaching retirement in the coming years. Succession planning 
is essential for us to continue to respond to organizational needs.

We are grateful for the continued 
dedication of our employees 
to fulfilling enVision’s purpose. 
We are over 500 strong, using 
our influence to move our 
communities toward greater 
equality, inclusion and value 
for all people.
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INSPIRE
People who find fulfillment and purpose in being called 
to do the inspiring work of enVision Community Living 
embody a character that goes deeper than an act of 
charity. It is a commitment to seeing people fulfill their 
own purpose in life and to receive benefits from society 
in the same way as everyone else.

Terell Moquin has been an employee with enVision’s 
Eastman Employment Services since 2011, and is an 
inspiration to those with whom he works. He began as 
a Job Coach, working alongside people who required 
support at their places of employment. Terell evolved 
into an Employment Facilitator, where his strength 
and value truly shone through. Terell has a skill for 
making connections with people in the community 
and is intentional in his drive for connection; building 
relationships not only with the people he supports, but 
with co-workers and employers along the way.

Terell works to support his family, but his role with 
enVision fulfills a much greater purpose in his life. “I feel 
like a part of my purpose in life is to be with people and 
to help them experience a fuller life. Working for enVision 
gives me this opportunity every day.”

Terell’s genuine care for people is not only 
evident in his daily work, but in the way he lives 
his life.
Terell is driven by his faith and is active in his community 
and his church. He displays a desire to do what is right 
for people, understanding barriers that might be present, 
and providing people he supports with opportunities 

to grow. These values are apparent in his interactions 
with all those who cross his path. He is diplomatic with 
the people on his caseload and in his interactions with 
employers, but also speaks truth and realism – giving the 
people on both sides of the hiring practice an honest 
picture of what Supported Employment looks like in the 
workplace. 

In his five years at enVision, Terell has been an asset to the 
organization. He was awarded the Art Ratson Memorial 
Award in 2017 for Dedication and Excellence in Supported 
Employment. This award is presented annually by Premier 
Personnel and the Manitoba Supported Employment 
Network. It recognizes a person who has dedicated 
significant time and effort in delivering direct services 
to individuals using supported employment services. As 
the recipient of the award, Terell has been recognized 
provincially as a shining example for treating others with 
respect and professionalism, and for his tremendous 
desire to see individuals with disabilities succeed in the 
workplace. “enVision supports a number of incredible 
people and I count myself privileged to know each one of 
them.” 

The staff at enVision Community Living are kind, 
empathetic and good at what they do. Terell and enVision 
are making a difference that reaches beyond supporting 
people in their daily lives. With the assurance of people 
like Terell, enVision trusts that the day to day work 
of supporting people is in good hands, and is able to 
broaden their focus to inspiring others to understand the 
higher calling to which they are drawn.

TERELL



INSPIRE





EQUALITY
Ryan spends his work week at enVision’s Kindale 
Industries. The work he does in the fastener department 
keeps him active and connected with the friends he 
has made in his 18 years on the job. The bustling work 
environment can be tiring, and Ryan looks forward to 
kicking off his shoes at the end of the day and relaxing in 
peace.

At home, Ryan finds the quiet privacy of his evenings 
relaxing. He has lived with Quintin and Beth Giesbrecht 
for just over six years, and the three of them have formed 
a solid and considerate relationship that they treasure. 

The Giesbrechts met Ryan just over seven years ago 
when they began exploring enVision’s Shared Living 
Program, where individuals are supported by families 
in the community. Beth and Quintin had come to know 
enVision’s work through their volunteer commitment 
with Habitat for Humanity. In her volunteer position at 
enVision’s Retirement Services, Beth immediately found a 
connection to the people she supported and she applied 
for a position as soon as her volunteer commitment had 
been fulfilled.

While Beth loved the work that she was doing in her 
eight years at enVision, she and her husband wanted to 
do more, and she yearned for a deeper connection. “I 
wanted [us] to have that connection of just one person, 
and pour our lives into that one person”

When they began looking into the Shared Living Program 
which led them to Ryan, he was living with a roommate 
and was supported in an enVision staffed home. enVision 
was pursuing options that would better suit Ryan’s 
people-pleasing, positive, yet somewhat introverted 

personality, as well as meet his support needs. Finding a 
good match for a roommate would be the key to a new 
living arrangement that saw everyone comfortable for the 
long-term.

Inviting Ryan to become a part of the Giesbrecht’s family 
was the solution they were all looking for. 

Beth and Quintin made a serious commitment to Ryan 
when they opened their home and their family. Because 
Ryan relies on his roommates not only to provide his 
meals and help him with some of his personal needs, 
but also for his personal safety, the Giesbrechts knew 
they would have to sacrifice some of their spontaneity 
in order to ensure that Ryan’s needs were met. The 
adjustment didn’t take long. Ryan joins the couple on 
errands, participates in family outings, and celebrates 
special occasions. Ryan’s love for swimming takes the 
Giesbrechts on at least two vacations a year exploring 
destination waterparks and often travelling across 
the border. Sharing these experiences has become as 
gratifying for Quintin and Beth, as for Ryan.

The friendship and connection the Giesbrechts have 
gained with Ryan has made the extra planning worthwhile. 
Ryan is a considerate roommate and keeps his space 
clean. He enjoys his privacy, often spending quiet 
evenings relaxing in his room, and looks forward to 
weekends spent visiting with his parents, or Quintin and 
Beth’s large family.  He is a mischievous foster-brother, 
playful uncle, and loving friend to Beth and Quintin’s three 
children and four grandchildren.  

RYAN
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INCLUSION
Despite hockey games often being loud, boisterous 
events, Joel’s cheers and shouts were often met with 
intolerance in the form of rude comments by annoyed 
and disgruntled fans. Often, an attitude of intolerance is 
a barrier for people to participate in activities and events 
that bring them joy. This was the case for Joel, when 
he first joined the local hockey community. Spectators 
weren’t always accepting of his passion at Piston hockey 
games.

Joel wasn’t deterred by people’s reactions, his love for the 
game was stronger than his discomfort.

As a young man in high school, Joel had considered 
his plans after graduation and dreamt of working in 
the sports world. With the help of enVision’s Kindale 
Industries, he began volunteering at the arena in 2013 - 
cleaning the stands, taking out the recycling and garbage, 
and performing other janitorial duties a few hours a week 
during the hockey season. He attended as many games as 
he could, and could be found in the stands with a home-
made cardboard sign cheering on the Pistons. 

enVision helped Joel realize his dream of working for 
the Pistons by coaching him to interview successfully for 
a paid position. Joel’s financial goals motivated him to 
request the promotion and enVision helped him set up 
the meeting and advocate for himself. “I’m working harder 
now that I’m not volunteering. I’m sweating more!” He 
was also able to attend games more frequently through 
the Pistons community ticket program, and by joining 
friends who held season tickets. 

As Joel continued to take advantage of the opportunities 
to meet his goals of being involved in the sports 
community, the door was opened for the people of 
our community to recognize the value he brings to the 
Pistons through his love of the game.

Joel has become a familiar face around the arena; his hard 
work, love for sports and knowledge of the game quickly 
endears him to the arena regulars. Players, trainers and 
coaches appreciate his knowledge of statistics, standings, 
and the sports humour that comes so naturally to him. 
Along with his work at the arena, Joel also helps out with 
the Sabres football team, and trains for Special Olympics 
track & field.

Driven by his persistence and passion for sports, 
Joel’s relationship to the community has evolved 
from misunderstanding to appreciation.
With enVision’s help, Joel has broken down the barriers 
to inclusion, and inspired people to accept him as the 
super-fan that he has always been, allowing his role to 
grow into a valued member of the hockey community. 

Today, Joel is celebrated for his love of the game, and is 
a member of the Pistons team. He joins the players at 
practices, and is relied on to celebrate each goal with 
the running of the Pistons Flag. His game-day routine is 
appreciated and has become part of the team’s regular 
superstitions of luck.  His goals continue to evolve, 
(though they still centre around his involvement in local 
sports) and enVision will continue to be by his side, 
opening doors for the community to do their part in 
contributing to his success. 

JOEL







VALUE
Joy Neufeld did not set out to be a professional career woman and 
community mover and shaker. She grew up dreaming of working 
with her hands, and providing for her family through old fashioned 
hard work, raising farm animals and toiling the earth. When she 
met enVision’s Martha Rempel, she considered that the vision for 
her life also needed to include who she wanted to be. 

Thirty years ago, Joy applied for work at enVision’s Kindale 
Industries, which began as a school for children with an intellectual 
disability founded by passionate community members in 1956. 
Martha Rempel, one of the original founding members, served 
as the President of the Board. Joy and her husband Peter were 
raising their three young daughters on the family farm when Peter, 
a farmhand all his life, felt the need for a change. Supporting him 
through his schooling meant Joy would need to support the family 
financially, and Joy set out to find a fulfilling job that would pay the 
bills.

When Joy came to enVision through a connection to one of the 
school’s original teachers, Joy didn’t know much about the work 
being done at Kindale, she had no idea that the mission of enVision 
Community Living would soon become her life’s work. Martha 
became Joy’s mentor and played a huge part in her vision. The two 
women built a relationship that far exceeded the administrative 
work they were doing and Martha’s passion for enVision was 
contagious. 

“She taught me loyalty, she taught me dedication, there’s not a 
whole lot she didn’t teach me. She’s a strong powerful woman and 
I wanted to be like her”

Joy fell in love with the people she supported on a daily basis. 
Friends she made at Kindale regularly came over for dinner, and 
when Joy opened her home for Joyce to move in, she became part 
of the family. Joyce and Joy would set up church dinners together, 
attend baseball games, movies, and as her kids grew up and moved 
out, Joy and Peter together with Joyce became a threesome 
regularly seen about town. Joy embodied the values of equality in 
her personal life just as she did in her work.

enVision continued to grow quickly and Joy endured the ups and 
downs of a growing business. As she watched the organization 
expand to support more and more people, she understood that 
simply providing the basics – a roof over someone’s head and a 
warm meal were not enough to call a life. “Joyce needed fun! She 
needed to get out, to be part of the church community. She loved 
going to movies and watching my son-in-law play baseball. Joyce 
had this lifestyle that I felt other people needed to have”.

Joy credits her mentor with teaching her the meaning of inclusion, 
and in turn continues to advocate for teaching others. 

“Inclusion isn’t just for one set of people... [enVision] wasn’t 
inclusion just for intellectually disabled people. It’s for everybody. 
That’s what inspired me to include the people in poverty.”

Joy’s work with enVision opened her eyes to poverty 
and her responsibility to help those in need in her 
community.
With the support of enVision’s Executive Director, Joy opened 
Soup’s On, and began serving meals twice a week to those in need. 
Soup’s On has since expanded to include lunch and breakfast 
programs in local schools and address the connection to how 
healthy nutrition contributes to education.

When Joy recalls the influence Martha Rempel has had on her life, 
she is moved to tears. 

“That’s all inspired by Martha Rempel. Her life was ACL (enVision), 
and it’s my life.”

Despite a life dedicated to serving others, Joy knows there is more 
to be done for inclusion and equality in our community and in the 
world. Though Joy retired earlier this year from enVision, she is still 
actively working at Soup’s On. enVision is grateful for Joy’s impact 
on the organization for the past thirty years, and there is no doubt 
she has exceeded the expectations of her mentor, Martha Rempel.

JOY
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PEOPLE
WE EMPLOY A TOTAL OF

EMPLOYEES534
KINDALE SERVED

PEOPLE85

ENVISION COMMUNITY LIVING 2017-2018

People supported in Steinbach, Niverville, St. Pierre & Ste. Anne

People in 24hr care in 38 community homes

People with home-based day supports

People living independently

People living with community members in shared living options

119
76
49
31
12

OUR RESIDENTIAL SERVICES

MPRC, EDITH’S PLACE AND THE 
RETIREMENT PROGRAM

Stakes

Pegs

310,000
10,000

Pallets12,294Screws painted7,000,000
Assorted hardware 
packages296,114
Flyer packages208,000
Compass papers 
folded50,500
Packs of matches21,729
Boxes of clips

Survival bags

Hammocks

5,680
3,600

600

KINDALE PACKAGING & FASTENERS KINDALE WOODSHOP

42 people received day time services from



PEOPLE Kilograms of 
recyclables collected1,860,000

Households served9,875

EASTMAN RECYCING SERVICES

218
People received employment 
related assistance from  
EASTMAN EMPLOYMENT 
SERVICES including youth, 
school to work and supported 
employment

Blue box pickups513,500
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As of March 31 2018 2017
ASSETS
Current Assets

Cash $  781,469 $  1,504,767 
Accounts Receivable  1,998,936  1,653,562
Other Current Assets  207,003  213,702

 2,987,408  3,372,031
Capital Assets (net)  8,752,392  8,170,111

$  11,739,800 $  11,542,142

LIABILITIES & EQUITY
Liabilities

Accounts Payable & Other Accrued Liabilities $  $1,423,519 $  1,496,912 

Advance - Province of Manitoba  794,593  794,593 
Current Portion of Long-term Debt  3,171,156  355,124 

 5,389,268  2,646,629 
Long Term Liabilities -  2,245,472 

 5,389,268  4,892,101 

EQUITY
Unrestricted Net Assets  15,286  103,416 
Internally restricted Reserve Funds  754,010  977,110 
Investment in Capital Assets  5,581,236  5,569,515 

 6,350,532  6,650,041 
Total Liabilities & Equity $  11,739,800 $ 11,542,142 

STATEMENT OF
FINANCIAL POSITION



As of March 31 2018 2017
REVENUE

Province of Manitoba $  16,096,492 $ 15,248,631
Sales  1,416,967 1,918,996
Other Revenues  252,353 302,513

 17,765,812 17,470,140

EXPENDITURES
Salaries and Benefits $  14,051,703 $ 13,587,443

Building and Property  1,096,992 1,089,534
Programming  1,196,660 1,094,512
Amortization  479,218 440,841
Cost of Sales  334,408 276,804
Travel and Vehicle  542,727 404,327
Other Expenditures  363,613 345,174

 18,065,321 17,238,635

Operating Surplus before Reserve Fund Allocations $ (299,509) $ 231,505
Allocations to Reserve Funds (11,900) (151,300)
Operating Surplus (Deficit) $ (311,409) $ 80,205

STATEMENT OF
REVENUES & EXPENDITURES
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1.00 Call to Order

1.01 President, Fran Giesbrecht called the meeting to 
order at 7:20pm.

2.00 Minutes of the June 21, 2016 meeting

2.01 M/S that the minutes of the June 21, 2016 Annual 
General Meeting be adopted as presented. Kevin 
Geisheimer/Geoff Dilts. Carried.

3.00  President’s Report

3.01 Fran Giesbrecht referred people to her written 
report in the AGM Report book. 

4.00 Executive Director’s Report

4.01 Jeannette DeLong, Executive Director, shared 
some challenges and highlights of the past year. 
Low wages and office space are challenges for 
the coming year. Summer Games volunteerism of 
people served showed how open our community 
is to work alongside people we serve and that 
people have skills to offer. There is much that the 
community can do to provide opportunities, open 
doors and give people a chance to contribute, 
learn new skills and belong. Jeannette shared the 
outcomes of the organizational clarity work done 
at enVision this past year. enVision exists to inspire 
equality, inclusion and the value of all people.

Dusty Buchan shared his story of living with Prader 
Willi syndrome and being supported by enVision to 
gain back his health and thrive in community life.

MINUTES  
OF THE 60TH  
ANNUAL 
GENERAL 
MEETING
The Association for Community 
Living, Steinbach Branch Inc. 
O/A enVision Community Living 
Held on June 13, 2017



5.00 Financial Report

5.01 Darrel Friesen, Controller, presented the financial 
statements for the 2016/17 fiscal year. The surplus 
was higher than the previous year. enVision saw 
revenues of 4.2% over budget primarily for new 
people entering services. Wages costs were 8.9% 
higher over the previous year. Assets decreased 
by 2.3%. Cash was down 9.2% from previous year 
which is largely due to timing of end of year pay 
periods. Darrel noted that 1 month of wage costs 
are about $1.1 million. Audited financial statements 
are available upon request to Darrel Friesen. 

5.02 M/S that audited financial statements be adopted as 
presented. Fran Giesbrecht/Reinnie Brandt. Carried. 

6.00 Appointment of Auditors

6.01 Reinnie stated that the Audit Committee of the 
Board is recommending appointment of BDO as 
auditors for the next year.

6.02 M/S that BDO Canada LLP be appointed as 
auditors for the 2017/18 fiscal year. Reinnie Brandt/
Don Smith. Carried.

7.00 Elections

7.01 The three year terms of Fran Giesbrecht, Marcel 
Jodoin and Betty-Lou Toews have been completed. 
Kevin Geisheimer on behalf of the nominating 
committee reported that all three agreed to let 
their names stand for nomination. Kevin invited 
further nominations from the floor; there were 
none. 

7.02 M/S to accept by acclamation Fran Giesbrecht, 
Marcel Jodoin and Betty-Lou Toews for 3 year 
board service terms. Kevin Geisheimer/Randy 
Reimer. Carried. 

8.00 Board Member Recognition

8.01 Fran Giesbrecht recognized and expressed 
appreciation for the commitment and contribution 
of board members. Kevin Geisheimer received 
recognition for 2 years and Reinnie Brandt received 
recognition for 5 years. 

9.00 Fran Giesbrecht adjourned the meeting 7:55 p.m.
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President
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The enVision Foundation exists to support the mission of enVision 
Community Living through a range of giving options. Governed by a volunteer 
board of directors, the Foundation provides funding to enVision for special 
projects, capital expenditures, and initiatives that might not otherwise be 
available for persons with intellectual disabilities. 

2017-2018
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As a Board we are grateful to see how generous and 
supportive our communities are in furthering the work of 
enVision Community Living.

The Foundation provided grants of just over $10,000 to 
projects of enVision that will enhance the quality of life for 
the people we serve, including funding for entertainment, 
recreational activities, training opportunities as well as 
management training. Our fundraising this past year was for 
building and grounds maintenance which will benefit over 20 
enVision locations. 

We appreciate all the ways you support us whether that 
is naming us as your life insurance beneficiary, event 
sponsorship, donations in memory of a loved one, monthly 
giving or a one-time donation. All the ways you support us 
ensure the long term sustainability of the Foundation whose 
goal it is to improve the quality of life for people served 
through enVision Community Living.

Thank you for your ongoing support.

REPORT  
FROM THE 
FOUNDATION 
BOARD 
PRESIDENT
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THANK YOU TO OUR 
FOUNDATION 
SPONSORS:

RENOVATIONS

In 2017-2018, the enVision Foundation raised funds for capital, building and grounds improvements to 
over twenty of enVison’s locations in the South-East. Home renovations are needed over time, they 

support safety, functionality, and independence and make a positive difference in people’s lives.

$25,000 windows  
(1 needed)

$1,500 deck  
(5 needed)

$5,000 fence  
(1 needed)

$15,000 concrete  
(1 needed)

$4,000 landscaping 
(3 needed)

$1,000 interior 
paint (10 needed)

$10,000 siding  
(2 needed)

$3,000 exterior 
paint (1 needed)

$500 doors  
(4 needed)

$ 99,500TOTAL

$50,241.15 Major Gift  $116,779.73

Project Fundraising: 2017-2018 Total Fundraising:

$15,715.00 Fall Campaign $50,241.15

$3,840.00

General  $15,443.09

Spring Campaign $15,715.00

$2,630.00

Sponsorship $3,840.00

$2,490.00

Other $2,630.00

Giving Tuesday $2,490.00

Directed Giving $942.42



As of March 31 2018 2017
ASSETS
Current Assets

Cash $  521,875 $ 437,445
Interest Receivable  3,869 3,138
Prepaid Expenses  778 453
Other Receivable  155 148

 526,677 441,184
Long-term Investments  293,517 268,277

$  820,194 $ 709,461

LIABILITY
Current Liabilities

Accounts Payable $  2,924 $ 384

Deferred Revenue - 7,000
 2,924 7,384

Net Assets - Unrestricted  817,270 702,077
 820,194 709,461

STATEMENT OF
FINANCIAL POSITION
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As of March 31 2018 2017
REVENUE

Donations $  165,898 $ 108,556
Interest and Other  15,035 25,771

 180,933 134,327

EXPENDITURES
Grants made to enVision $  10,815 $ 83,209

Fundraising Costs  33,015 22,639
Life Insurance Premiums  16,896 16,901
Administration and Other  5,014 4,517

 65,740 127,266
Operating Surplus (Deficit) $  115,193 $ 7,061

STATEMENT OF
REVENUES & EXPENDITURES

Over three hundred and thirty donors have come 
together in partnership to support the Foundation 
financially in the 2017-2018 year. Of those, 103 people 
were inspired to give for the first time.
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1.00 Call to order 6:55pm
1.01 President Randy Reimer called the meeting to 

order and welcomed members. 
2.00 Minutes of  June 21, 2016 AGM
2.01 M/S that the minutes of June 21, 2016 meeting 

be adopted as present. Randy Reimer/Don Smith. 
Carried.

3.00 Financial Report
3.01 3.01 Darrel Friesen, enVision Controller, 

presented the audited financial statement for the 
2016-2017 fiscal year. Donations were down $35,700 
from previous year. This is partly due to revenues 
from a fund raiser crossing over two fiscal years. 
Darrel expressed thanks to supporters for their 
generosity. Grants to enVision included grants of 
$77,000 for two accessible vehicles. Assets are up 
slightly from previous year at $702,000. The cash 
position is similar to previous year. Audited financial 
statement available upon request to Darrel Friesen.

3.02 M/S that the audited financial report accepted as 
presented. Randy Reimer/John Reimer. Carried.

4.00 Appointment of Auditor
4.01 M/S that BDO Canada LLP be appointed as auditors 

for the 2017/18 fiscal year. Randy Reimer/Reinnie 
Brandt. Carried.

5.00 Fundraising Report

5.01 Jo-Anne Dalton, Fundraising and Promotion 
Coordinator thanked sponsors and donors for 
support over the past year. She noted that there 
are several new sponsors and new sponsor 
agreements. Jo-Anne reviewed the numerous 
fundraisers of the year which were directed to 
general revenues. Jo-Anne expressed appreciation 
for getting to know people served, staff and 
families. A video highlighting Jacques and his 
home was shown. This coming year fundraising 
will be done for maintenance projects throughout 
enVision. Jo-Anne invited ideas for the newsletter.

6.00 Elections
6.01 Kevin Geisheimer expressed appreciation to board 

members for their service. Six to nine directors 
can be on the Foundation board with 50% being a 
board member on the enVision board. Bev Penner’s 
and Brenda Wohlgemuth’s terms are expiring. They 
will not be renewing their terms. Fran Giesbrecht 
has resigned from the Foundation board but will 
continue on the enVision Community Living board. 
Kevin presented the name of Carla Anne Coroy for 
nomination. Kevin invited nominations from the 
floor. There were none. 
M/S to elect Carla Anne Coroy to serve for a 3 year 
term. Kevin Geisheimer/Fran Giesbrecht. Carried.

6.02 Randy recognized Bev Penner and Brenda 
Wohlgemuth for their service to the Foundation 
and to enVision.

7.00 Randy Reimer adjourned the meeting at 7:20 p.m. 

MINUTES OF THE 15TH ANNUAL 
GENERAL MEETING
The enVision Foundation (2012) Incorporated | Held on June 13, 2017
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